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Discloimers

- Summory

- Not legolodvice

- No confideniiolity in the seminor. no ottorney-clienl
relolionship, no otlorney-clienl privilege

Discriminotion ond
Horossment

"Prolecled Closses"

i - Emptoyment decisions moy nol be bosed on any
chorocieristic protected by stole or federol low:
roce; color; gender; pregnoncy; sexuol orienlolion;
gender idenlily; nolionol origin; oge; religion;
,.disobility; use of lomily or medicol leove. sick leove,
or workers compensolion syslem; mililory service;
veleron slotus; whislleblowing/comploining oboul
unlowlul oclivity; employmenl slqlus; credil hislory;
fo mily reloiionship; morilol slolus.



Disobility Lows

Accommodolion Iips

rAccommodotion moy be required in the
I opplicotion process, ioo

, rPoienliol occommodolions include
purchosing or retrofitting equipmenl,

/ delegoting non-essenliol losks, unpoid
1 time off, or even tronsler to onolher open

/ position.

/ -Accommodotion is not "reosonoble" if it
couses "undue hordship" on operotions

D Fomily ond Medicol Leove

I - Under lhe otegon tomity leove Act (of[A) ond
federol tomlly ond Medlcol Leove ocl (tMLA),

I eliglble employees moy loke unpqld, lob-prolecled
time ofl IoI:

.." - Serious heolih condition of employee or fomily

,,/ member

1 - Pregnoncy disobili'ty/prenolol core

- Porenloi leove (birth, odoption, foster plocement)

Fomily ond Medicol Leove

fM[A olso covers:

I - "Quollfylng Exlgency": Employee's fomily member in

i militory duly is preporing for, on leove from, or recuperoting
from militory duty.

- Core for ill or lnjured :erylce member (member of
er7lrployee's fomily)

i otLA olso covers:

J Bereovemenl leqve

Oregon Militory f omily Leove: Fomily member in militory
seryice is on leqve or getling reody for deployment

Sick Chlld Core



Medicol leove, Disobility Leqve,
Workers Compensotion-
How Long?

i r Medicol Leove
Federol: I 2 weeks/yeor tor oll excepr cor;.g ior miiiiory

I seruice member (26 weels),.seruice member (26 weeks)
5 O,egon: Lp 1o 36 weel.s/yeor ior femole emp,olee ;p

'o 24 weels/yeor for ro'e employee (pregnoacy
I leove, porenlol leove, sick child leove)
, Wo le's CoTpenso'ion: As Long os required oy'he reol;ng

physicion wiih o righi lo.einsiolement/re-emp.oymenr io,
up lo 3 yeors

' Disobility: As long os il lokes, unlil/unless lhe qbsence- Drsob, ity: As lorg os il lokes, unlil/-nless lhe obserce
creo'es on "undue l-ordship/-ndue burden" on ihe
employer

More Leove Lows: Crime Victims

r Crime Viclim Leove
I - Domeslic Violence/Slolking/Horossmenl/Sexuol
: Assoull Leove:

I - Sick /eove opp/ies /ihen unpoid leove ofler sick /eove
runs,aut)

- M6l olso provide, upon requesi, "reosonoble sofety
dccommodotion"
For eiiher type of leove, leove moy be lerminoted iF

leove couses "undue hordship" on operotions.

D OSHA

EVERY employer in Oregon musl hove either Sofely
I Meetings or o Sofety Commit'iee, ond meet the

requirements of whichevelihey choose.

, 
hitps://osho.oreoon.oov/OS HAPubs/0989.pdf

i "serious occupolionol injuries ond illnesses" musl be
// included on'fhe OSHA 300 Log.

- lnformolion must be uplooded eleclronicolly
through the Deportment of Lobor's ITA system



Oregon Poy Equity Act
- As of Oc'ooe.20l 8. emproyers moy noi : ost obout soJotu. htsrory: moke compensol;on decisions bosed on so,on/ hi;rory

{even inlernoJly)
' D As oIJoluory20l9. otlpoyo;fferencesfor'compoabreworK,
. musr oe oosed on one or mo.e of the following:

- ,slnioriiy 
syslem;

t'Merii syslem;

; Syrlemthotmeosureseornings byquontityorquotiiyof productionj

/ - Locolion ot work (i.e. cosl of living)
' - Requied tovel;

D Troining; ond/or

- FY^o,,-^^-

Oregon Poy Equity Act
Coniinued

- "Compcroblework,,isn't just oboul posilion tiile.I Look oi whether wo* ,"qrii., ;rrL,i"-niioiry
similor"

D Knowledge

./ - Stitt

- ttlorl

- Responsibiliiy ond

- Working conditions

Religion ond politics

r An employer moy nol toke odverse
9mptoyment oction ogoinsl on emolovee
?9c-qy!9 rhe emptoyee dectines to o.tt'end

I 9l,.gTpr9yg,^lggliglgq.meerrnsroolscussreligioris oi potiiicol moltersl- ""'

,tExceelion: Poljticol/religious orgonizotions.)

7



Terminotion
D lf you hove o good reoson lor lerminotion, slole ii.

i - Moke sure finol woges include ollwoges, commissions, boauses,
unused vocolion (per your oo ic;es o^o ogreements). o^d ore
pord on ltme:

I - Quil wilhout nolice: 5 bustnesi doys (exc uding weekends &
holidoys)

-,,Quit wilh oi leosl48 hours' nolice: lmmedtoiety (on tosl doy)

f Terminoted or Muluol Agreemeni:
. End ol nexl buslness doy

' (lf you p'ovioe 
^eollh 

insJrorce) mole s-re COBRA popeMor/ is
limely senl

Consider how you wi I respond lo unemploymeni benefiis
cloims, references.

- Consultwith qn oilorney regording severonceogreements

D Resources

:

- Oleqon Bureou ot tobo. & ^dus-.es {BOLI]hTTos://w\e.oreoon.oov/boli/'Alpoaes/' EAe 
TI ofdq:dsl5x 

-
- E_qu_ol Employment Oppor'ul:lv Com^.t,ssion

(ttOC) hl'p:/,iwww.eeoc.oov/

- Depodnenl o' Looor IDOLI| 6tlo //www.dol.oov/ ndex.hlm

D rlorolg rong Gory Budlicl o.C. {hLGR)w\/W.nonono.con: 5hori.Lone@qoro^o.com


